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Deeptl Gaur Mukerjee, 1As

' Government of India
Secretary - vy T Ministry of Corporate Affairs

New Delhi
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= ] would like to draw your attention to the anc Minister’s Intcmship Scheme which
was announced in the Budget 2024-25. The scheme aims to provide internship opportlJthes
to one crore youth in the top 500 companies in five years. Through this Scheme, youth will gain
exposure for 12 months to real life business environment, across varied professions ‘and -

5 ?’h l\ 3"1 employment opportlmtles .
As an initiation of this ambitious Scheme, apilot pro;ect targeted at providing 1.25 lakh

Wﬁﬁ@mp opportunities for the financial year 2024-25 has been launched on 3® October, 2024,
Me? edback received and the evaluation of outcomes during the implementation of the pilot

ol maﬂmp@ﬁj% ol d be factored in while rolling out the full-fledged PM Internship Scheme. A copy
of the gmde ines issued on 3% Qctober, 2024 which were also addressed to you with a request.

to nominate a nodal officer for scheme implementation, is enclosed for your kind reference.
This scheme is envisaged as a central sector scheme and would be in addition to other similar
J e U J schemem, if :tﬁ bein plemented in your State. :

}1 fhe scheme are those who are between 21-24 years of age and are
Mk, n full time employment or education. Further, no member of theit family should be a
government employee or have an income of more than 8§ lakh in the financial year 2023-24.
nder the scheme, every intern will receive a monthly allowarice of Rs. 5000 (out of which Rs.
4500 is to be paid by the Ministry of Corporate Affairs, and Rs. 500 by the company from its
CSR funds) as monthly allowance, along with Rs. 6000 as a one-time grant for incidentals, to
Y8 }'%Mf be pald by the Government. The training cost is to be bome by the Company, from its CSR
funds. Further, insurance coverage shall be provided to each individual intern under Pradhan.
Mantri Jeevan Jyoti Bima Yojana and Pradban Mantri Suraksha Bima Yojana, for whlch
premium amount shall be provided by the Central Govemmcnt

4. The - pilot project “is. being implemented ﬂuough an online portal
www.pminternship.mca.gov.in.  Companies have offered about 1.27 lakh imternship
opportunities covering 25 sectors, 36 States/ UTs and 745 districts. The internship opportunities
have Been offered for youth who have passed High school (about 31,500), Higher Secondary
(8,826), ITT certificate holders (about 30,448), Diploma holders (about 21,222) and Graduates
(about 35,050). At present the. process of registration and applications for internship is going
n Youth are able to explore the opportunities available, and apply for the offers as per their
rcferences and skills. At the national level, more than 2 lakh internship applications have been. -
\\ eived so far. The number of internship opportunities offered by the top companies in your
ﬁtﬁ are about 8506 The detaﬂs of thé*opportunities offered in your state are attachied.

“g’ : ‘ HHRT |, 510, T B, e wae, =5 Beei1t0001
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5. This scheme is an excellent opportunity for youth living in various districts of your state
to gain exposure to business environment of top companies, enhance their- technical and
behavioural skills thereby improving their employability. I would request you to nominate a
nodal Departtnent for this scheme, as the opportunities offered are across all levels of education )
and requires a coordinated approach at the state level. We would collaborate with the above |
Department and seek their valuable support in implementing the scheme. We look forward to
working with you so that the youth of your State are able to avail the-unique opportunity offered
by the Prime Minister’s Internship Scheme — Pilot Project.

| &cﬂ\ J\?O\Adr!‘ .

Yours Sincerely,

R

{Deepti Gaur\JIykerjee)
~ Encl: As above.

Shri Manoj Kumar Singh
Chief Sectretary
Government of Uttar Pradesh
" Lal Bahadui Shastri Bhawan
Lacknow — 226 001
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F. NO- C8R/ 13/35/2024.
Government of India -
Ministry of Corporate Affairs
- (PMIS Cell)

LT T T

. | Office Memorzndun o
Subject: Guidelines for “Prime Minister’s Internship Soheme - Pilot Project (Financial
' Year 2024-25)” ' _ B : .
The Prime Mi:ﬁster’s Internskip Scheme in "l‘u['a"Cdmpaniu has been announced-in
ihe Budgei 2004-25 (Sotremey. it.aims to provide.interaship opperiunitics to one crore youth in

top 500.companies i five.years. “Through this Scheine, youttywilk gain exposure for 12 menths .

to real-1ifé Brisiness environment, across varied professions. and employment opportunities.

2. As ad initiation of this ambitious Scheme which m'}*o.lxres muitipl,sé stakeholders and

Dated: §3.10.2024

innovative goncepts of skilline. a Pilo Py .'

| Y e e o e ; g o ET

intersship opportunities i-eing Taunched for the Financial Year (PY) 2024.95. T

A Tist of these:companies would be uploudéd on the PM Internship Sclieroe Portal.

3. (nternslip, for the'purpose qfthis\schemé- is envisaged as an amangeent betwesiy the

inters and ther cotpany ir-which 'ﬂmceimpany ‘provides an oppoitunity to thie iitemn to.get
tainlng, gaitl. experfonce ‘and skifly ‘within: the real-life evifonment of - ihe business or
-organization tht helps in-bridging the gap betwepn academnic. ledring and. fidusiry

requirements, iy turn, assistitsg enhancementof herhis employabiility

4. Scope: The Scheme i sepatate from all thie: Slstirg: sﬁ:heemés; related fo skitl

developmerit, -apprenticeships, interaship and student training programmss, wte: being:

! :ﬁiém‘entia& actoss il the-Stafes & UTs of India, and will runmdepemdn[rﬂy af Il such:

Central/State schemes,

5. :Sgliént'ﬁ'@nﬁms oﬂhg:_l’ilpt_‘ Pmﬁcﬁt‘.

51  Tnteroship Duration: Durstion of the Inteanship shalf be 12 montfis, At least half of

fie Infornship period must be.spent in the ackial Working experfence/job snviroament; anid riot: -

i the.classrooms.

. . . ] .

P

L2
. ; e top. . .

companies for this Pilgf?l‘ﬁjg@‘t. have been identified on the basis. of the average of €SK

“expenditure of the last thres years. Participation of {he companies in this Scheme is volumtary. .



5.2 Eliglbillty criteria for candidates

5.2.1 Age: Youth aged be!ween 21 and 24 {as.on the lsist date for submission of appl;cmlon]
belonging to Indian nationality, who are not emplayed fuill-tire and not engaged in full-time
-education. Candadates enrolled in on!me/ distance learning programmes are eligible to apply. - -

S’iff “ﬁﬁncatmnal @uah?’csmons Candldaxaﬁ who have passecl Hrgh School H:gher“' T

,??-;élﬂ-f\:il‘!,é':i‘r.!:.-',:‘: SO EHTEAIA “’1 i SRR ERARDENE el cet o PRaARGIN ‘.m A
Insntute or afe gradustes with degrees snch as BA B Sc B Com BCA BBA, B Pharma, etc.
aree lg1ble

523 Iualiglhllny criteria: The followmg perscms tire mahgnble to partlczpate

_(i)’l Graduates from IITs, lIMs Nanonal Law Umversmes, [ISER, NIDs, and IIITs

(i)  Those: having quahﬁcatlons such as CA, GMA1 CS, MBBS, BDS, MBA, any
mast&r s or higher degree.

(i) ifjose undergomg any skill, aﬁprcntwealﬁp, mtemship or - studant trmwng
' prograiimie gnder Central Governiment oy State Goversment sehemes.

(ivj' ‘Those  who have . completeﬂ apprentzceshxp, traiding wnder National-
'Apprenticéship Traiming Scheme (NATS): or Naticmal Apprenticcshlp
Promonon Schem&{NKP‘Ss} -af: any po’int.

(\}i)'. Tf gy member 6‘F'°-tf:_e family isa -{:iexma‘ne'rié/r'égui_ar_' govcmmeﬁt- 'emplby'e.e-' -

~ Naote: For the ﬁui’héses.'of fhe Pilot Profeet:.
- @) “Famﬂy méans seif; parentsandSpéuse :
n - “Government” means Central and State Gevermnents Ut admmns‘lfatlen
Cential and State PEUS, statutary- orgenigations Toead badies-ate:

- (i) “Employ.ee” méams’ regulag/ permmem‘ gmplayees but deses. not mciude
contrachial cmplqyaes

.53 ‘Criteria i’mr the cnmpam&s‘ (Partner Com,panies) fo pamc‘pafe '

53,1 “The top 500 t;t:in'pames havé been idmnﬁbd By the Ministiy on the bagis of timr
avamge CSR expcnditnm crf the !astﬂlrae yearﬁ Ap‘aﬁ ﬁ‘ﬁm t:hese, any oﬁm cmrmany! hmld -

M;msu‘y of Corportrl‘e Afﬁurs CMCA), wtuch wculd fak:ﬁ -8 wnw k&EPiﬂg ity view Lmﬂm'_
represemeﬂ sectots and aveds in the sbove méntmrreﬂﬁﬂﬂ conipanies,

5.3.2 It case the Partiier Compaity cannot dnrectly prov:ua such mwmship oppmumtxes ] ms
oWn COmMpany, it fhay tle-up with; , i

2 Campames in its forward and backward Suppl)-' cham {eg. Suppharsf customersf
' vendors), or;

. : . - . : . L
] e X SR |

Y
Vi
v
1
%



. Other Compamesﬂnstltuﬂens in its Group; or otherw1sc

54  Support and Benefits: Thisisa Ditect Benefit Transfer (DBT) Scheme. Deta;ls of the
support, financial benefits and funding patlem under the Scheme are gwen below: =

541 Monthly assistance to the interns: Monthly assistance of Rs, 5,000 will be paid to the

interps for the entire. duration, of 12.manths. of.the. internship.-Out.of this,- -every-monthr the

cnmpany, based on the attendance and rela’tcd company pohmcs _regardm, good - j BSIC o erbmr st
the payment, the Govemment will pay- Rs4500 m the candxdate thmugh Dlrect Bene.f t -
Transfer to the intern’s Aadhaar seeded bank account, In case, any Campany wishes fo provide
monthly assmtance over and above Rs,500, it may do so from itg own funds.

R RN Bt

' 5.4 2 Grant for mcidentals.f A one-time gmnt for mcldentals of 6,000 will be disbursed-to-
each intern by the governtment through- Dmct Bencﬂt Transfer, upon the-inter’s joining at the -
intemship location, :

5483 T raming cost; nxpsnmcums associated with the training of interns under the Scheme,
wauid be borne by the company ﬁ‘om its X8R funds, as per the extant rules. '

544 Admmistraﬂva cost: A4 coverad under Compames (CSR Pollcy) Rules, 2.{}14 up to -
5% of the CSR axpenfhture ineurred under this Schemte-may be booked as administrative costs.

5.4.5 Iusurauoe coverage: Indurdnce: navemgc shall be pmwded to each mdmdual mtem

. \ndep insyrance schemey of“the Governtment of Tidia, Pradtian Mantri Jeevan Jyoti Bima

" Yojana and Pradhan Mantet Suraksha Bima Yojana, for which premimn amount” shalf be
provided by Govegnment, In addition, the company may also prov’idg additional amidentaL .
msmanca mvm‘age tor-the mterns. L

58 Imﬂllementaﬂon Mechanism _r

ﬁs.:l The Schema will  be implemetited  dirough an  onlfne pamat‘
- ¢a.zov.in) dévéloped: by the Miiristry-of: Cotporite Affairs, The Portal .

wiil serve as a sentrahzsd platform for end-temend Sehame itaplémicntation and- internsbip:

lifecycls managmnent . o oo

5‘.&2 Brocess for pnsting mﬁemsh:p oppm:tunines_ A dedimed dashhnard will be grevldect
to. ¢adh-Partner Compary on the Pertal, for posting Internship- oppoitunitics. The nternship
_opp@i:tunines ‘waould contain details of the interiships: begigg offered, such as looatio of the
intamship, naturg of the intemship, fmiajium educational gualification réquired, any. fhoitities.
prowd"ed by the campanjr, eto, .

&5,3 Registmtwn!Applwatxoaneess for tl:e candldates, Eligible. naudidateswonld have
_ to register themsalves gn'the Portal, Based on thie inforination provided by the candidates, a Lo
S T resume will be generatedby thePomHﬂA browsing ficility mlFbe madéamiaﬁlem caﬁdidates o

s ‘ S ‘ B
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for prefeq'red sectors, functional roles, locations, and other criteria, Candidates may then apply

for up to five (5) intemship opportunities based on their preferences, mcludlng location (state, _

dlstnct} seetor, funct;cmal role, and qualifications.

554 Shnrtlrstmg and Selection: A pool-of candidates’ would be shertilsted ﬁar each

: __‘mtcmsh 1p opportunity, tirough, the Portal, The. sharlisting. PEDQGS&JH.LLLHMB&%% the.. .. .

candidates preferences and the requirements posted by the com mes n the sho;'khstmg

the: appllcant has::-. will be COHSIdGl‘Cd The shorthstmg erttcna is almcd at promoting diversi ity
and social inclusivity in the internship program. To ensure thie above, the Portat will use toels
to give representation to all spch segments of the population, such as Scheduled Casies,
Scheduled Tribes, Other Backward Classes as well as Persons-with Disabilities, Depending on
-~ the number of effers for each internship, approximately twiee /thrice-as many nzrmes, along
with the Resume of the candidates, will be sent to thie comparty for selection. Canpanies would
be able 10 select candidates and make intemship offers based on their respective selection
eriteria and processes, Once an offer is sent by the comparty to-the candidate, the candidate will
e able to'convey acceptance thirough-the Portal. A Dietailed Implérentation Mechanism for

| the Pilot Project is given in AnnexuresI. This mechan‘ism would be as preseribed by tlus
Ministry,

r

5 s.s It is c]ar:ﬁeﬂ that an offer of mtemship vmuld net, gwe Tize 16 zmy contrax:uml ar legal

iyl

R I R

st

h g xS 2 a3 (BA% m i o 35} - ity ‘i

selecmd ‘n‘aem. 1t is farther clanﬁed that such an offér of !’m&mﬁhl p can nelthcr be censtrued o
be in the naturs of ah offer or promise of future empioyment by the: concﬁmed c:ompany or
Mmrstry duﬁng or after theperiod of internshig, .

5.5.6 Qpemnonal (%Fuidgﬁnas Detailed operational guidelines. for the et!rmpambs "ead the
youth to- partxom&tz inthe Pilot: P‘mjcct through the Portal will-be pmv:d@d on the Pnrﬁal

£6  Recognition of Best Practices: The Ministry wilt establish atmnsparénf process to .

Tedognize and award inferns, compames based on thelr exceptiongl perﬁ:imﬁnc&, inevatior,
and othier critedis,

'S 7 Grievapes Rﬁdressai Mechianisriz A gnevauce redmssal méhatisn to alldiess the
coneerns and issues faced by stakelioldars will be establisted to ehigure. timsly résolition and

enftance overall safisfaction- cfthe users. Thie key features ofthe guevanceredmsal sy'sf.em are
listed below:

|) Tnternship Pm-tal' Al siaakeholders ineludiirg interns, companics, eté. will beabfe o

submit their. qifetisy or prisvanées via the query redressal tools maluding chatbeits
linked to the Portal, These twols are envisapsd to facmtate ‘ensy: reg:mra'aon of the
querles, real time tracking, and updates-on the resofution status.

i) Dedicated call Ceantre: A multilingwal call center will be estahhslrad to &dd[‘BSS
grrevancesf queries received through, the: helpling,

2 A : E
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6. Administrative and Monitoring framework

6.1  Tiere shall be a Monitoring and Steering Committee (MSC) to oversee design,

implementation, operations, and other aspects of the Schene. The MSC will comprise of
officers from MCA, other Ministries/ Depariments and represeitatives from the indugtry. The’

MSC will be empowered to make recommendations including but, not Jimited b0, .any” .

R montonng.waluationgercalithiesRs
committee(s) for effective Scheme imp

v T

“other lementation, review, and coordinatio. -

- 62 Acoficutrent monitoring, evaluation and learning (MEL) fremewsrk shall be developed

so that timely corrective actions may be taken, A dashboard indicating key psrf@rmahég-
indicators (KPIs); periodic data reports and performance scorecards shall be used to.regularly
monitor and evaluate the end-to-end implementation across gl fronts. [ndependent evaluation
a3 well as periodic assessment/ evaluation studics will be-undertaken, .

7. Communication, Ayareness and Capmotty Dwilding, Céi'tnniglﬁéafiQn; advpcacy, -

and capacity-building initiatives will be undestaken to efféctively promote the Schemerte raise

* awareness and highlight its benefits, FAQY, user manuals, instructional videgs, and

- infitinational materfals will be provided on tite Portal to facflitate perticipation of candidares
and: industry. ' ' : ' ’

mcdificationis in the guidefines, cligibility, selection criteris, communication and outreach .

T

Gwemmentsf 'FEI,sﬁ' ULBs would be done as per mquir;emems.‘ .

9 Learnings from the Pilot Project: Keeping i mind the volume and: coniplex nature

of the Scheme, Pilot Project-is, a pivetal phast that-al‘lows’fforiesﬁn@cnacgp!s, strategies ands .
3ystems before:a full-scale implementation. Based onithe fbedback received aud evaluation'ofy
auscomas-durlng the implementation of the Pilot Project, lessons drawn shall be collated by the:
Miniitry. “The same:wilk be factared-in while rolling out thie first phase of the PM Tuternship:

Scheme, a5 dnnounced inthe Budget 2024-25.

10.  “This issues with the appraval 6f Hon'ble Minister of Corporate Affaits,

(Anuradha Thakury.
Additional Secretary

.l, Directot Geh_er_a’l— of Cozporate Aﬁ‘an's,Mmshy -&Cdrpomfe Affairs
2. All Regional Directors and . L SOV
3. AllRegistrar of Companies, T - . .

+

6w with “the State Governments: Cootdination with the State'
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Copy to:

1. Finance Secretary and Secretary Department of Public Enterpnses
. Setretary, Coordination, Cabinet Secretariat '

- Secretary, Depactment of Economis, Affairs

Secretary Department of Expenditnre

_Secretary, Mmlstty of Labour & Employment

Secrétary, Depariment of Htgher Edvicafion '
. Seeretary, Ministry of Skill Dewlﬁpment and Entrepreneurshm
Secrétary, Ministry of Youth Affairs and Sports

10. Seetetary, Ministry of Electroniits And Information Technoiogy

11..All the Chief Secretaries of'the Stute Gavemmenisi UTs with-the request to ngminate
anodal officer for the Schetre. '

12. Shri Saurabh Shukla, Director, Prime Minister Offics
13, PS to Hon'ble ernstcr of Corporgie. Affhus

14.P$ to Hon'ble. Minister-of State of. Colporate Aﬁ‘ahs
15. PPS to°Cabinet Secretary

18. Chréf Cantroiler of Accomts M/o C‘orporate Aff'mm _

1 '? Guard File
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Annexure-l

Implementation Mechanism

Ministry of Corporate Affairs shall develop the Portal available al

Www pminternship,mea.gov.in, The Portal will serve as a centralized platform for end-to-end

Scheme implemeniation and internshiplifecyelemanagement, - - - e

L o P A iad e e S g B i W ‘.-_ .---‘“u”}':ﬁ-’“". Wﬁ.jc_—&"‘-g;—_ ERAEER Y
ek dadiovervievo i Fonalmsmer ey PIOCESSRS 15 Ziven Belon

21 Listof 'Far@gr Cémim,ni’&é: The list of Partner Cmﬁpaﬂies shalf be diéplayed on. the-
Portal. ) :

22 Interoship 6pgqmnitie$.: Internship opbmtmitieé may be posted by the Parmer ‘
Companies on the. Portal. The Intetnship oppottunities would contain details of the internships

being offéred',.s-uqh as Illaoa\tian of the internship, roles/ functions of the-internship, minim’utﬁ.‘
educational qualification required, ather special requitement, any Facilities provided by the

o v o .

= N whrs

2.3 Candidats Registration and, Profile Chreation; Candidates must first be ragistersd, on

the Portal through Aadhaar, adthentication or eKYC. Information. such a9 name, address,
educational qualifitations, certifications. (i2 any), and other relevant details to be provided by

Ak Lraot-of

the candidates as specifisd on the P eAtiTTS

vouldFave o b uploaded by the-cancidates, Additionally, candidates must submt selfs
declaration o thePortal, affitmingthit all eligibility roquirements specifioctin these guidelines

are. met and that nons of the ineligibility oriteria apply. Based on the submitted details, a
Resume will be generated by the Portal for thie candidate, _ _ : '

2.4 Cajnd'iiiﬁ.te.”‘ Application: After the Andhgar auth&nticétionf_ by -'{he candia:l_a'tes, &
browsing “facility will' be: made. availeble 0. oandidates f5r browsing through internghip
oppartunitics, based on theit preferred: sectirs, fanetignal roles, locations, and othisr critesia,

Candidates miay: thetr apply for up to five () Tnternsklp opportuniities- basetd on their
prefieences, inchiding focation (stttey distric), sector, fanotionat role, and qualifications.

2.5  Shortlisting of Candidates: A pool -of -candidates would be shottlisted for each
internship. cpportunity by fhe Portal, Depending on the. numbet:of affers for each; interniship,
approximately. twice/irice: as- many applications would, be shortlisted to be sent to the
Sompiany. Jo. the shortHsting process, critaria that prioritize lowsr emmployability and arisuire
broader refiresantation aross the. applicant base will bse-consitiered. Theshortlisting eritenin is
aitied at ptoﬁid@g};’:di%rsﬁy and social inclusivity it the: imtetnship program. To ensure the: -
abave, the Rorta) ‘-vﬁi.i:'tme-wdlsetafgﬁé représeitation to atksich Segietits of the poputation,
such.as Scheduled Castes, Scheduled Tribes, Other Backwatd Classes as well a5 Persons witl
Disabilities . ' : L

26 ‘This pool of shortlistad candidatestwoirld then be forwarded to sach company £
selection, , v - : S .



2.7 Selection of Candidates: From the shortlisted group, companies would be able to
- choose candidates based on their respective selection criteria and processes. Intemship offers
to the candidates to be sent by the Company through the Portal. Once an offer is sent by the
company tothe candidate, the candidate would be ablets convey aceeptance through the Portal.
A candidate may receive up to two (2) internship offers in one cycle.’ A modei f‘ormat of the
Offerisettorwilkbe-available onthe Pﬁﬂﬂl‘ﬁ?‘tﬁé"cﬁh‘fiﬁ&mﬁé’tﬁuge TR et e T T

Portal would automancal ly generate an lntemsh;p Document: that c}early autlmes the detal s of
the mtcmsinp, including the roles and resporisibilities of both.the ifern and the company. A. . "
model format of the Internship Document will be available on the Portal,

29  Internship Joining: Onn‘:e the candidate jeiﬁs -the intérnsmb, the ooﬁapany, would-
confirm this on the Portat. This confirmation will initiate the release of 26,000 as a grant for
incideritals, which will be dlsbumed to the céindidate by the government through Direct Benefit
Transfer.

2.10 Infernship: Bach month the company will pay 2500 and report this payment on the
Portal, Foltowing this confirmation, 24,500 will be refeased by. ttié gofernment, whmh would
be dlsbursed ta the candidate thn:mgh Direct Benefit Transfor (DB’I}

2 1‘ (‘ XY '- ion..,

iy e i

C&nﬁcate of Cmnpletlm woulﬁ be 1ssued by the Partner Company to the candldate A m,odel
format of the Cartifioate will be available on the Portal. ‘The Ccmﬁﬁ’axe shall B¢ igsued only
by thé par!impatmg Partner Companies.

3. Guidelines for tlm Companies -

31 Thecompany is expectsd-to provide the persan. amactﬁak wgtkmg cxpemance ona skili

i which; the cditnpany is directly ivolved, B shall be-stiictly ensured that at least. half of the
internship perigd would be iriths actual work/ real-life bushaéss envii‘onmaﬁt, 1ot in elassmam

32 - In.me_ the corapany cannot directly provide intemship, appmwmtfss, tt-majﬁ t1e~up'. '

with:

.

. Compames in its forWard and backward stipply cham (ag suppliets/ custemenai
vendcrrs) or .

» Cliet sompanies/institutions fn- i’m grisap; of otherwise.

33 Comp&mes are advised not tu prescnbe quallf' feation hrgﬁhr than neoe(smy for the

intemship.

3.4 Compames must ot offer mi&rns!nps for unsk:lied ioles such ds clsanmg, dehvery,

pcrter, sechirity guard, office boy etc.

-+ . . . -
. *8 .S e
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3.5 Companies are advised 10 ensure that the internship offered under PM Invefnship

‘Scheme is separate from other skilf / apprenticeship/ internship/ student training programme
offered by them under any other Central Government or State Government scheme.

3.6. Su_perﬁsora armentors must be assigned by the companies to each intern upon joining.
Additionally, companies are encouraged to provide or enhance the soft and smplayability skills,
" ofea¢iintern. ' : : '

et e A enrch
[l i

37 The participating Partner Companies are expected to steer the internship management -
programme and the different internship opportunities offered across theit com pany and others
in thei_r forward and backwards supply chain (.5 suppliers! customers/ vendors) or other
cempanies/ institutions in its group. '

. A 3 L e b
R LA

38 Compﬂnies shall follow their own mechanism for assessing the candidates ona petiodic
“basis. Quarterly Assessment Report of the candidates would have to be uploaded by the
company on the Portal, :

3.9 In case an intern withdraws or drops out of the intership before completion, the
Gempany must coramunicate this informetion to the government via the Portal by masking the
intern as & ‘Dropout’. This will ensure that no further payments are disbarsed to the candidate,
by the goverment. The company's standard policies. regm'gl-ing_‘aﬁendﬁnpe, eode of conduet,

S R B e e R R e B R A L 1 L 1 ¢ S

ang:dropaut stiall be epplied. Generally, an intern will be considered s dropout if fhey ston
“altenaing to thelr internship requirements suddenly and without motice to their Mentor/
‘supervisor and fail to respond and/or rejoin despite two attempts af commumdcation over a
réasonable period by the mentor or supetvisor, ot if'they express an unwillingness 1o continue.
Sueh candidates will not-be permitted o rejoir, and no Tnternship Certificate-will be issued to
themn. Furthermore, they will be disqualified from applying for any intetnship for ene year-
unger this Scheme, - - S ,

.

310 It is claified that an offer of intemship would not give rise-to.any contractual or legal
refationship of employer-employee betiveen the Ministry, or the concermed company, -and the
selected intern. It {s focther clarified that sach an offer of interaship can neitherbe: construed to
be'in the nafure of an offer or promise of future employment by the coficerifed company or
Ministry, duting or after the period of internship.

4 Guidelings for the Candidates

41 _The rules and ra_g:il#tians of the establishment, including these refated to timirigs,
hiolidays, leaves, conduct, and discipline, shall be adhered o by the intem. .

42  In case of a medical emergenicy; the demise of a family member, or such extenuating -
and emergency circumstances, asabbatical of upto two months may be grantod to the fntern,
in-acrordancs with company poticies and/or any directives issued by theMinistry from tinieto
time. No firlangial assistance shall be provided during the sabbaﬁ;ai petiod; however, the intcnu'

shall be penmitted to rejoin. and complite the remaining dutation of the overalf 12-mongh

5 Eal
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intemship period. [f the, sabbatrca! perjod exceeds two months, the candldare will be requlrcd' : S
to discontinue and may reapply in the next mtemshlp offer cycle. '

5. Rccagmtlon of performance: Interns will undergo continuous evaluatlon of thelr
performance and conduct by the compsnies in a.(‘cordance with the companies’ policies. To
- build. confidence.and.create aspirational. vatue.for the Schene,; companies are~ene@uraged to.
recognize the outstandmg m‘tcms. and th:s recogmnon may be displayed on the companies'

: M‘W@bﬁﬁ‘g& ay]_la“ tﬁ'{?ﬁﬁ“&j ‘?"‘ g s '-_s'& el e v, EXI *wﬂ a.u,, izt g m‘ Y -':..-._~.~.‘,'.-.r;-'&-rl;
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PRIME MINISTER INTERNSHIP SCHEME

FAQS FOR CANDIDATES
GENERAL INFORMATION

What is the Prime Minister’s Internship Scheme (PMIS)?

The Prime Minister’s Internship Scheme is a Government of India initiative aimed
at providing internship opportunities to youth in top 500 companies of India. The
program offers youth exposure to real-life business environments across sectors,
helping them gain valuable skills and work experience. This scheme targets to
offer one crore internships to youth over five years.

What is an internship? Why should | enrol myself in an internship program?

Internship is an arrangement between the intern and the company in which the
company provides an opportunity to the intern to get training, gain experience
and skills within the real-life environment of the business or organization that
helps in bridging the gap between academic learning and industry requirements,
in turn, assisting enhancement of her/his employability.

Through the PM Internship Scheme, what kind of internships will | get?

Eligible candidates will get internships in different roles across sectors including
IT and Software Development, Banking and Financial Services, Qil, Gas & Energy,
Metals & Mining, FMCG (Fast-Moving Consumer Goods), Telecom, Infrastructure
& Construction, Retail & Consumer Durables, Cement & Building Materials,
Automotive, Pharmaceutical, Aviation & Defence, Manufacturing & Industrial,
Chemical, Media, Entertainment & Education, Agriculture and Allied, Consulting
Services, Textile Manufacturing, Gems and Jewellery, Travel & Hospitality and
Healthcare.

What kind of companies will | get to intern with?

Selected candidates will have the opportunity to intern with the top 500
companies from across India. Interning with these industry-leading companies
will allow you to gain valuable experience, acquire new skills, and build important
professional networks. The Company can also provide internship in its forward
and backward supply chain and in other companies in its Group or otherwise.



What is the duration of the internship?

Internships under the PM Internship Scheme will be for a duration of one year (12
months).

Will | be sitting in a classroom during my internship?

At least half of the internship period (6 months) must be spent in the actual
working experience/ job environment, and not in the classroom. While a certain
part of the internship will include relevant training, a significant duration (at least
6 months) of your internship will focus on real-world experience in professional
setups.

Will | get a job after my internship?

The PM Internship Scheme provides a valuable opportunity to learn and enhance
your skills by working with top companies in India. While the scheme does not
guarantee a job upon completion, the knowledge, practical experience, and
professional networks you develop during the internship will significantly enhance
your career prospects.

ELIGIBILITY CRITERIA

Can | apply for the PM Internship Scheme?
To apply for the PM Internship Scheme, you must meet the following criteria:

» You must be an Indian citizen.

» You must be aged between 21-24 years (as on the last date for submission of
the application).

» You must not be employed full-time or engaged in full-time education
(candidates enrolled in online or distance learning programmes are eligible).

» You must have completed your Secondary School Certificate (SSC) or its
equivalent, Higher Secondary Certificate (HSC) or its equivalent, or hold a
certificate from an Industrial Training Institute (ITI), a diploma from a
Polytechnic Institute, or a graduation degree such as BA, B.Sc, B.Com, BCA,
BBA, B.Pharma, etc.

For more information, click here.


https://pminternship.mca.gov.in/login/

10.

11.

12.

13.

Can international candidates apply for the PM Internship Scheme?

No, international candidates are not eligible to apply for the PM Internship
Scheme.

Can | apply for an internship opportunity if | am enrolled in an online/distance/
correspondence course?

Yes, Candidates enrolled in online/ distance/correspondence learning
programmes are eligible to apply.

Is there any provision for reservation to promote diversity and inclusion?

While the PM Internship Scheme does not have formal reservation provisions, the
portal is designed to promote diversity and social inclusion. The algorithm
ensures fair representation of all segments of the population, including SCs, STs,
OBCs, and PwDs.

The shortlisting process emphasizes diversity and inclusion, allowing companies
to select candidates based on their own criteria, while the portal ensures that
candidates from diverse backgrounds are considered for internships. This
approach helps promote social inclusivity in the program.

| am ineligible to apply because of my age. Can you please relax the age
criteria?

As of now, the age criteria for the Prime Minister Internship Scheme are 21-24
years. If there is any relaxation in the age criteria in the future, we will
communicate the same on the portal.

INELGIBILITY CONDITIONS

Who is not eligible for the PM Internship scheme?
You are not eligible to apply for the PM Internship Scheme if:

» You are below 21 years or above 24 years of age (as on the last date for
application submission).

» You are currently engaged in full-time employment or full-time education.
» You have graduated from specific institutions like lITs, [IMs, National Law
Universities, IISER, NIDs, or IlITs.
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» You hold qualifications such as CA, CMA, CS, MBBS, BDS, MBA, PhD, or any
master's or higher degree (recognized by the UGC).

» You are undergoing any skill, apprenticeship, internship, or training programme
under a Central or State Government scheme.

» You have already completed an apprenticeship under the National
Apprenticeship Training Scheme (NATS) or National Apprenticeship Promotion
Scheme (NAPS).

» The income of any of your family members (self, parents, or spouse) exceeds 8
lakh for FY 2023-24.

» Any member of your family (self, parents, or spouse) is a permanent/regular
government employee (excluding contractual employees). “Government”
includes Central and State Governments, Union Territory administrations,
Central and State Public Sector Undertakings (PSUs), statutory organizations,
and local bodies.

For more information, click here.

Can | apply for an internship opportunity if | am enrolled in an
online/distance/correspondence course?

Yes, Candidates enrolled in online/ distance/correspondence learning
programmes are eligible to apply.

Will having a master's degree help me while applying for the PM Internship
Scheme?

Candidates possessing a master’'s degree or having qualifications such as CA,
CMA, CS, MBBS, BDS, MBA cannot apply for an internship opportunity under the
PM Internship Scheme.

FINANCIAL ASSISTANCE

Will | get financial assistance for doing my internship?

After joining the internship, each intern will receive a monthly assistance of
%5,000 for the entire duration of the 12-month internship. Of this amount:

= Partner companies will release 500 each month based on the intern's
attendance and related company policies regarding good conduct, etc.

= Once the Company makes the payment, the Government will pay 4,500 to the
candidate through the Direct Benefit Transfer to the intern’s Aadhaar seeded
bank account.


https://pminternship.mca.gov.in/login/
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= Additionally, a one-time grant of 26,000 will be provided by the

Government of India to each intern after joining the internship. This amount
will be disbursed through Direct Benefit Transfer (DBT) after joining the
internship.

= Insurance coverage shall be provided to each individual intern under insurance
schemes of the Government of India, Pradhan Mantri Jeevan Jyoti Bima Yojana
and Pradhan Mantri Suraksha Bima Yojana, for which premium amount shall

be provided by Government of India. In addition, the company may also

provide additional accidental insurance coverage to the interns.

Will | get travel allowances or other support during the duration of the
internship?

» Partner companies may consider providing additional financial assistance or
any other facilities as per their discretion. The internships that you opt for may
or may not have any other benefits attached to them.

» A one-time grant 36,000 will be provided by the Government of India to each
intern after joining the internship. This grant is to support you at the beginning
of your internship journey.

» Throughout your internship, you will receive monthly assistance of ¥5,000.

Will the insurance cover continue after the internship?

No, upon the completion of your internship the benefits of the insurance will
lapse.

Will | receive financial assistance during the sabbatical (break) period?
Financial assistance will not be provided during the sabbatical (break) period.
Will | get any financial assistance to purchase clothes for my internship?

No specific financial assistance shall be provided for the purchase of clothes.
However, after you join your internship, a onetime grant of I6000 will be

transferred to your Aadhaar seeded bank account by the Government of India as
financial assistance.



21. What is a Aadhaar seeded bank account?

Aadhaar seeding is essential for receiving Direct Benefit Transfers (DBT) provided
by various Government schemes. Click here to understand the process of Aadhaar

seeding.

REGISTRATION PROCESS FOR CANDIDATES

22. How can | view the information on the portal in my language?

The Prime Minister Internship Scheme portal is accessible in multiple languages,
including Hindi, English, Assamese, Bengali, Gujarati, Kannada, Malayalam,
Marathi, Oriya, Punjabi, Telugu, and Tamil. You can change the language from the
dropdown menu in the top-right corner of the navigation bar of the portal.
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23. The portal is not working properly. How can | apply?

The Partal it nem spen far Partner Companies and for Yauth regasr

ation pot 3 e sy connested tor turther uocat

The portal may be experiencing issues due to heavy traffic. Please try again in
some time. If the problem persists, you can raise a grievance on the portal or call
the help centre at our toll-free number 1800-11-6090 to raise a ticket. To raise
a grievance on the portal, go to Home >> Support >> Raise Request.

24. | have not received OTP on my email. What should | do?

If you are not able to see your email OTP in your inbox folder, please check the
spam folder. You can see the spam folder in your mail box in the left-hand
navigation bar. You may have to scroll down to find the spam folder depending on


https://dbtbharat.gov.in/data/aadhaar-uidai/Aadhaar-seeding-process.pdf
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the email service provider. If you are able to locate the OTP in your spam folder
and the OTP is not working, then please resend the OTP from the portal. The
screenshot of gmail account showing the spam folder in the left navigation bar is
shown below for your reference.
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If you still do not receive the OTP, please raise a ticket through the grievance
section on the portal or contact the help centre at our toll-free number 1800-11-
6090. To raise a grievance on the portal, go to Home >> Support >> Raise
Request.

| have not received OTP on my mobile number. What should | do?

Please try again shortly. If the OTP is still not received, you can raise a grievance
on the portal or call the help centre at our toll-free number 1800-11-6090 to
raise a ticket. To raise a ticket on the portal, go to Home >> Support >> Raise
Request.
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| have received multiple OTPs, what should | do?

If you have received multiple OTPs, use the latest OTP received. If you are still not
able to login, you can raise a grievance on the portal or call the help centre at our
toll-free number 1800-11-6090 to raise a ticket. To raise a grievance on the
portal, go to Home >> Support >> Raise Request.

Why am | unable to apply for the internship opportunities on the portal?

The portal is currently open for candidate registration and profile creation.
Currently, the companies are posting the Internship Opportunities (I0s) on the
Portal. Once the Internship Opportunities are posted by the companies, you will
be notified on your registered email id and mobile number. Then, you will be able
to apply for internships through the Portal.

I'm within the eligible age range, but the portal says I'm out of the age range.
What should | do?

The age is fetched from your Aadhaar. Please verify if your Aadhaar details are
correct. If there's an error, you may raise a ticket on the portal, attaching a
screenshot of the issue.

| need assistance with filling out the registration details. What should | do?

A detailed user manual and video tutorial is available on the portal under the
"Manual" section in the navigation menu [(Homepage >>Manuals >> User Manual
(candidate) /LMS Video (candidate)]. They provide a step-by-step guide for
completing the registration and profile creation process. If you need any further
assistance, you may call the help centre at our toll-free number 1800-11-6090.



30.

31.

(6 %3 pminternship.mea gov in/leging/ a 1 0 &, ° :

) { PM INTERNSHIP SCHEME g
A CD CIIID| CID CID

USTN MANTAL [CAMCROATE (END]
™ vra

o1 racien W peofiln createn. Paase stay conne
VAEN WANBAL [CANDIATE) (8]

Learn and Intern with A RO

TOP COMPANIES
~BHARA

| Kotak
...... sty ~ Reior I SAMSUNG 3 maias @

Link for candidate user manual (English):
https://pminternship.mca.gov.in/assets/docs/User_Manual_Candidate_Profile_ENG

.pdf

Link for candidate user manual (Hindi):
https://pminternship.mca.gov.in/assets/docs/User_Manual_Candidate_Profile_HIN.
pdf

Link for candidate registration video (English):
https://www.youtube.com/watch?v=CRUpP_wlVo0

Link for candidate registration video (Hindi):
https://www.youtube.com/watch?v=WrCEpQ6BzNU

| am not able to set my password. What should | do?

Your initial/current password is sent via SMS to your registered mobile number.
Ensure you enter the password correctly, as it is case-sensitive. The new password
must have a minimum of 8 characters and include one uppercase letter (A-Z2), one
lowercase letter (a-z), one special character (!,@,#,5,%,&,*), and one numeric
digit (0-9).

Examples of valid passwords: Riya@2002, Abcdef123#.

Why am | unable to upload my educational and skill qualification certificates
while registering on the portal?

Ensure that the certificates are in PDF format and the file size does not exceed 2
MB. You can use any tools or applications to create/compress PDF to meet the
size requirement.


https://pminternship.mca.gov.in/assets/docs/User_Manual_Candidate_Profile_ENG.pdf
https://pminternship.mca.gov.in/assets/docs/User_Manual_Candidate_Profile_ENG.pdf
https://pminternship.mca.gov.in/assets/docs/User_Manual_Candidate_Profile_HIN.pdf
https://pminternship.mca.gov.in/assets/docs/User_Manual_Candidate_Profile_HIN.pdf
https://www.youtube.com/watch?v=CRUpP_wlVo0
https://www.youtube.com/watch?v=WrCEpQ6BzNU
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| do not have a DigiLocker Account? How can | apply?

It is mandatory to have a DigiLocker account for candidate registration and profile
creation. If you do not have a DigiLocker account, you can download the
DigiLocker app from Play Store (android)/App Store (iOS).

You can visit the following link to know how to create a Digi locker account:
https://tribal.nic.in/downloads/fags/DigiLocker-User-Manual.pdf

What is the application fee for the registration process?

There is no registration or application fee for the PM Internship Scheme process.
The entire process is free of charge.

My mobile is updated in my Aadhaar number, but | cannot use it to link my
DigiLocker account with Aadhaar. It gives an error message - Mobile number is
not linked with Aadhaar?

For linking your digilocker account with Aadhaar, your mobile number must be
linked with your Aadhar number. Please make sure this is actually the case. To
verify this, visit https://eaadhaar.uidai.gov.in/ and download your eAadhaar.

For other issues with Digilocker or updating information with Digilocker, please
refer to Digilocker FAQ at https://www.digilocker.gov.in/about/fag or you can
raise a ticket with Digilocker at https://support.digilocker.gov.in/open

APPLICATION PROCESS FOR CANDIDATES

How will the interns be selected?

Interns will be selected through an objective, fair, socially inclusive and tech-
driven process. Eligible candidates will register on the PM Internship portal
(https://pminternship.mca.gov.in/), complete their profile, generate their CV, and
submit their preferences from the list of opportunities available.

» The shortlisting process will be based on the candidates' preferences and the
requirements posted by the companies. The shortlisting criteria is aimed at
promoting diversity and social inclusivity in the internship program. Portal uses
tools to give representation to all segments of the population, including SCs, STs,
OBCs as well as PwDs.


https://tribal.nic.in/downloads/faqs/DigiLocker-User-Manual.pdf
https://eaadhaar.uidai.gov.in/
https://www.digilocker.gov.in/about/faq
https://support.digilocker.gov.in/open
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» Depending on the number of offers for each internship, approximately twice
/thrice as many names, along with the Resume of the candidates, will be sent to
the company for selection.

» Then the company the will select candidates and make internship offers based
on their respective selection criteria.

Which documents will | require for registering on the PM Internship Scheme
portal?

Eligible candidates must keep the following documents handy while registering
on the portal:

» Aadhaar card

» Educational certificates (Completion / final examination / assessment
certificates will be considered)

» Recent passport-size photograph (optional)

For other things, self-declaration shall suffice. No proof of documents is required.

How many internship opportunities can | apply for?

Candidates can apply for up to 5 internship options in one cycle, which can be
selected based on their preferred location, sector, role, and qualifications.

Can | change my five internship preferences on the portal?

Yes, you are permitted to change your five preferences on the portal as many
times as you want to, before the application deadline. However, once you submit
your preferences, you cannot make changes anymore.

What if | am not selected for any of my five preferred opportunities?

Candidates can reapply for the future cycles of PM Internship Scheme if he/she is
not selected for any of the five applied opportunities.

What is the maximum number of internships offers | can receive?

A candidate can receive up to two internship offers. Once an offer is received, the
candidate may accept/reject the offer within the stipulated time window.
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What If | do not wish to accept the internship(s) | have been shortlisted for?

Candidate can accept/reject their offer of internships. However, in case a
candidate rejects an internship, he/she will only be able to reapply in future cycles
of the PM Internship Scheme.

If | accept an internship offer, how will | get the final offer letter?

Your final offer letter will be uploaded on the PMIS portal, apart from being sent
to your registered email address.

How can | apply for a specific company? | am not able to see company names

You can be assured that whatever opportunities you apply for is from the top
companies reqgistered for the program. However, to ensure fairness in the selection
process, the names of the companies have not been disclosed at the time of
application. Once you are selected, you would know the details of the company
you have applied for.

How can | view the internship opportunities near my region and as per my
qualification?

You can use filter on State/UT, District and Qualification to view the internship
opportunities near your location and as per your qualification. You can select your
preferred state, district and your qualification from the drop-down list.

In qualification column you can select filters like 10th, 12th, ITI, Diploma and
Graduation. Please note that the opportunities mention the minimum education
qualification. Therefore, it is advised to select all educational qualifications that a
candidate has attained in order to view the full list of relevant opportunities. For
instance, if you are a graduate, then you should shortlist for 10th, 12th and
Graduation



Cand|date Dashboard

View & Apply Internships
Candidate Profile

View & Apply Internships

Orlevance

alect District

Selact State v 5
ACTION ::vlnu\mn
o

PMIS-2024-16562

£ Reter n Frien

2 D
3 D

© PM Internship Scheme, MCA. Ak Righis Reserved

PMIS-2024- 16568

PMIS-2024-16567

PMIS-2024- 18566

45,
area of preference?

STATE
ur

KARNATAKA

RAJASTHAN

HARYANA

HARYANA

PM INTERNSHIP SCHEME

woterance

Select Qualification

a B
1 appied | & remaining
- Salect
NO. OF
N MUM
DiETRICT BECTOR AREA/FIELD OPPORY
QUALIFICATION AVALABL

Kolar

Khairthal-Tjors

Sonipat

Gurugram

A, Welcome
A% .
£% & pachitBharatbhai -

Agriculture snd

Sales & Markotir 10t
e A ales & Marketing \

Cement &

I 1/

Bullding voduction Diploma 2
Marwfacturing

Materials

Coment & e

Building Quatity Contraland ., ation 1
Assurance

Matoriats

Coment &
Su nain

Building 4pply euain Graguation 1

Sukding management

Technical collaboration with BISAG-N .

There are too many opportunities to choose from. How can | search for my

You can use the ‘Search’ tab. Type a keyword for your preference, for example
‘Technician’, ‘Data Entry Operator’ etc. You can also use it to search your
location for example ‘Mumbai’, ‘Raipur’ etc.

Also, to help you choose the right opportunity, the number of candidates who
have applied for an opportunity is also displayed on the right-hand column
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46. Why do | need to answer the three questions after clicking the apply button?

Answering the three questions is optional. However, we encourage you to answer
the questions as it will help in the selection process. To help you answer the
questions, some model answers are given (view model answer tab on the right
hand). It is encouraged that the candidates should provide their original answer

to these questions.



47. How can | know the status of my application after applying

You can click on the ‘Track Your Application’ tab on the left-hand side. You would
be able to see all your applications with status columns like ‘Internship Applied’
‘Waitlisted', ‘Offer Received’

PM INTERNSHIP SCHEME (om0

Candidats Dashboard

Track Application Q i

Candidate Profile

Internship Opportunities

48. Where can | see the count of my applications submitted

The count of utilised and left out opportunities out of 5 preferences will
showcase on the top-right corner of the page.
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49, How do | select Sector/Area/Field?

A sector refers to a specific segment that encompasses businesses and
organizations involved in similar activities or functions. Examples of sectors
include Automotive, Banking and Financial Services, FMCG, Healthcare,
Infrastructure and Construction, IT and Software Development, Oil Gas &
Energy, etc.

An Area/Field is a specific area where organizations focus on functions or
services. For example, Human Resources, Law, Sales & Marketing, Finance &
Accounting etc.

You can select sector/Area as per your field of education, preference orarea of
expertise.



50. How can | check whether | am eligible for a particular internship?

You would need to click on the 'View' tab under the Action column against the
opportunity. This will display as a pop up. The required qualification details are
listed at the bottom along with the required skill set

Internship Details

Engineering Graduate Secior Ol Oas & Energy
Internship

Operations
Management

2 Prafarred Gender

OPERATION and MAINTENANCE OF EHV / UHV SUB STATION

Location Details

ASSAM District Kokrajnar

Qualification Details

Ouairfication Graduation Course B.Tech/B.E.

Attention to detall,
Muiti Tasking, Active
Listening. Flexibility

51. Will I be notified about my application status?

You can check on the consent for SMS and WhatsApp to receive updates,
information and notification, before you submit your application

Consent

wrre Bead full conmant hare




OTHER QUESTIONS

52. Is there a gquarantee of employment after completing the internship?

No, the PMIS does not guarantee employment after completing the internship.
However, companies may choose to offer employment to interns who
demonstrate exceptional performance during their tenure. It is important to note
that an internship offer does not create any contractual or legal employer-
employee relationship between the Ministry, the company, and the intern.
Additionally, the internship should not be construed as an offer or promise of
future employment by either the company or the Ministry.

53. Can | extend the internship beyond 12 months?
No, the internship duration is fixed at 12 months. Extensions are not permitted

under the PM Internship Scheme.

54. Can | take leaves during my internship?

Yes, you can take leaves in accordance with the partner company's policies.

55. Will | get holidays?

Yes, selected candidates will be eligible for holidays as per their company's
holiday list.

56. In case of a medical or any other emergency, what do | do?

In such cases, interns may be granted a sabbatical (break) of up to two months,
subject to company's policies.

57. Can I rejoin the internship after a sabbatical (break)?

Yes, interns may rejoin and complete the remaining duration of the 12-month
internship period if the break does not exceed two months.



58. What happens if the sabbatical (break) period is more than two months?

If the sabbatical (break) is more than two months, the intern will be required to
discontinue the internship. The candidate may then reapply in the next internship
offer cycle.

59. If | take a sabbatical (break) of less than two months, will | still get an internship
certificate?

Yes, if the sabbatical (break) is less than two months, the candidate will still
receive a certificate after the completion of internship as per the satisfaction of
the company.

60. Can | request for a sabbatical (break) for reasons other than medical
emergencies or family-related issues?

A sabbatical (break) may be granted in case of family emergency such as the
demise of a family member, or such extenuating and emergency circumstances.
Interns should consult with their supervisor or mentor to discuss their specific
situation. The final decision of granting / not granting the break will rest with the
company.

61. What happens if | need to leave the internship (drop out) before completion?

If an intern drops out of the internship before completion, he/she must inform
his/her supervisor and the program coordinator.

62. Will I still get an internship certificate if | leave before completion (drop out)?

No, interns who drop out of the internship will not receive the completion
certificate.



63. Can | apply again to other internships after leaving my current internship?

If you leave your current internship before completion, you will not be allowed to
apply for any other internship under the PM Internship Scheme for a period of
one year from the date of your joining.

64. Can | reapply for an internship after the one-year period?

Yes, dropped-out interns are eligible to reapply for an internship under the PM
Internship Scheme after a year.

65. Will there be any training provided before the internship starts?

No. Relevant training will be provided as part of every internship under the PM
Internship Scheme.

66. Are there any performance evaluations during the internship?

Yes, interns will be evaluated periodically based on their performance,
attendance, and adherence to company policies. Feedback will be provided to help
interns improve and grow professionally. These evaluations will be carried out by
the partner companies.

67. What kind of projects will | work on as an intern?

Interns will work on a variety of projects depending on the company's needs and
the intern’s sKkills.

68. What kind of clothes should | wear during my internship?

Dress code requirements may vary depending on the company. Generally, interns
would be expected to dress professionally and adhere to the company's dress
code policies.



69. Will | receive a certificate after completing the internship?

Yes, interns who successfully complete the internship will receive a certificate of
completion under the PM Internship Scheme from the Partner companies.

70. How will the Ministry recognize interns for their performance?

The Ministry will establish a transparent process to recognize and award interns
based on their exceptional performance, innovation, and other criteria.

71. How would my grievance or queries be resolved?

Interns can submit their grievances or queries through the grievance redressal
tools on the Internship Portal, including chatbots. Additionally, a multilingual call
center will be available to address grievances received through the helpline. The
system will facilitate easy registration of queries, real-time tracking, and updates
on the resolution status.



FAQ FOR INDUSTRY/COMPANY

CRITERIA FOR PARTICIPATION

72. What are the criteria for shortlisting the Top 500 companies for the PM
Internship Scheme?

The top 500 companies have been identified by the Ministry based on their
average CSR expenditure of the last three years.

73. My company is not included in the initial list of 500 companies. Can we still
participate in the Prime Minister Internship Scheme?
Yes, companies, banks, or financial institutions that are not part of the initial 500
companies may still participate in the scheme. However, they must obtain
approval from the Ministry of Corporate Affairs, which will assess their inclusion

based on the representation of sectors and regions underrepresented in the
scheme.

74. My company cannot directly provide internships. What other options do | have?

If @ company is unable to offer internship opportunities directly, it may still
participate in the Prime Minister Internship Scheme by tying up with:

» Companies in its forward or backward supply chain (e.g., suppliers, customers,
or vendors).
» Other companies or institutions within its group.

INTERNSHIP DETAILS

75. Can the internship be extended beyond 12 months?

The internship durationis fixed at 12 months. Extensions are not permitted under
the Prime Minister Internship Scheme.



76. Is it mandatory for the companies to provide training to interns?

Yes, it is mandatory for the companies to provide relevant training to interns.
Additionally, the companies must ensure that at least half of the internship period
must be spent in the actual working environment, and not in training.

77. Are companies required to assign supervisors or mentors to interns?

Yes, companies must assign supervisors or mentors to each intern upon joining.
Additionally, companies are encouraged to provide or enhance the soft and
employability skills of each intern.

78. Do interns qualify as employees under the extant labour laws?

It is clarified that an offer of internship would not give rise to any contractual or
legal relationship of employer-employee between the Ministry, or the concerned
company, and the selected intern. It is further clarified that such an offer of
internship can neither be construed to be in the nature of an offer or promise of
future employment by the company or Ministry, during or after the period of
internship. Further, Ministry of Labour in its OM dated 27.09.2024 has clarified
that for the purpose of PM Internship Scheme, interns do no qualify as employees.
The said O.M. is attached in Annexure-l.



FINANCIAL ASSISTANCE TO INTERNS

79. What will be the break-up of the monthly financial assistance to be given to
interns?

Interns will receive a monthly assistance of 5,000 for the entire duration of the
12-month internship. Of this amount:

» The company will release 500 each month from its CSR funds, based on the
intern's attendance, conduct, and relevant company policies.

» The government will then pay 4,500 directly to the intern through Direct
Benefit Transfer (DBT) to the intern's Aadhaar-seeded bank account. The
company may provide additional monthly assistance from its own funds.

80. Can a company provide more than ¥I500 as monthly assistance to the interns?

Yes, if a company wishes to provide more than X500 as monthly assistance, it can
do so from its own funds, in addition to the ¥500 covered by CSR funds.

INSURANCE COVERAGE TO INTERNS

81.Are the companies liable to provide insurance coverage to interns?

No, the companies are not liable to provide insurance coverage to interns. Each
intern will be covered under the Government of India's insurance schemes:

» Pradhan Mantri Jeevan Jyoti Bima Yojana (PMJJBY)
» Pradhan Mantri Suraksha Bima Yojana (PMSBY)

The premium for these insurance schemes will be paid by the Government of
India. The company may choose to provide additional accidental insurance
coverage to the interns.



INTERNSHIP POSTING

82. How can companies post internship opportunities?

Partner companies will be provided with a dedicated dashboard on the portal
where they can directly post their internship opportunities.

83. What information should be included in the internship posting?

Internship postings should include details such as:

» Location of the internship

» Roles and Functions of internship

» Minimum educational qualification required

» Any facilities provided by the company (e.qg., accommodation, transportation,
food etc.)

84. Can Partner Companies edit or remove their posted internship opportunities?

Yes, Partner Companies will have the option to delete or edit an internship
opportunity in case of any error in initial posting of the opportunity. However, it
is important to note that these alterations must be made within the specified
window for posting the internship opportunity.

85. What type of internship roles can be posted by company on the portal?

The company must post those internship roles which would encourage skill
enhancement of interns. Companies should not offer internships for roles that do
not involve skilling, such as cleaning, delivery, porter, security guard, or office
boy.

86. How does the company confirm an intern's participation in the scheme?

Once anintern joins the internship, the company must confirm their participation
on the portal.



87. Is there any mechanism available to companies to deal with cases of
misbehaviour/ underperformance/absenteeism of the intern?

Yes, the interns may be required to sign a statement of declaration which would
clearly state that in case of any misbehaviour/misdemeanour/absenteeism, the
company can terminate their internship. As a part of the grievance redressal
mechanism, one nodal person from the company can be assigned to raise such
issues through the PM Internship Scheme portal.

88. Would the companies be required to devise a monitoring and evaluation
framework of interns?

Yes, the companies can devise a monitoring and evaluation framework to assess
the performance of interns and provide them with regular feedback. The
mechanism can also be used to decide on the future employability prospects of
the intern.

89. What are the sources of recruiting interns for this scheme?

The company can recruit the interns from the designated portal only. The list of
potential candidates matching the job description as specified by the company
would be reflected on the portal. The algorithm of the portal would reflect a
probable list of candidates, which would be approximately twice or thrice the
number of internship openings. The companies can exercise their discretion in
selecting the candidates from the portal.

90. Does an internship offer create an employer-employee relationship?

No, an internship offer does not establish an employer-employee relationship
between the Ministry, the concerned company, and the selected intern.

91. Can an internship offer be construed as a promise of future employment?

No, an internship offer cannot be interpreted as a promise of future employment
by the concerned company or the Ministry, either during or after the internship
period.



92. Are interns required to follow the rules and regulations of the establishment?

Yes, interns must adhere to the rules and requlations of the establishment,
including those related to timings, holidays, leaves, conduct, and discipline.

RECOGNITION OF PERFORMANCE

93. How can companies recognize outstanding interns?

Companies may recognize outstanding interns in several ways, such as:

» Publicly acknowledging their achievements on the company's website or social
media.

» Featuring them in company newsletters or success stories.

» Providing awards or certificates.

» Offering opportunities for further development or advancement

94. How will the Ministry recognize the companies for their performance?

The Ministry will establish a transparent process to recognize and award
companies based on their exceptional performance, innovation, and other
criteria.

CASES OF DROP-OUTS

95. What happens if an intern withdraws or drops out of the internship before

completion?

If an intern withdraws or drops out, the company must communicate this
information to the government via the portal by marking the intern as a
"Dropout." This will prevent further payments from being disbursed to the
candidate.



96. What are the general criteria for considering an intern as a dropout?

An intern may be considered a dropout if they:

» Stop attending to their internship requirements suddenly and without notice.

» Fail to respond or rejoin despite two attempts at communication by their mentor
or supervisor.

» Express an unwillingness to continue.

INTERNSHIP MODALITIES

97. Will company guidelines govern the leave policy of interns?

Yes, the leave policy for interns will be governed by the company's internal
guidelines. This may include policies for sick leave, casual leave, and other types
of leave.

98. Can interns take a sabbatical?

In exceptional circumstances such as medical emergencies or family
emergencies, interns may be granted a sabbatical of up to two months in
accordance with company policies and/or directives from the Ministry.

99. Will interns receive financial assistance during a sabbatical?

No financial assistance will be provided during a sabbatical period.

100. What happens if an intern's sabbatical exceeds two months?

If the sabbatical period exceeds two months, the intern will be required to
discontinue their internship and may reapply in the next internship offer cycle.

101. Are the companies liable to provide facilities such as accommodation,

transportation, canteen etc.?



Companies are not obligated to provide facilities such as accommodation,
transportation, or canteens to interns. However, they have the flexibility to offer
these facilities if they deem it necessary or beneficial.

CERTIFICATE OF COMPLETION

102. Do the companies have to provide a Certificate of Completion to interns?

Yes, the companies must provide a certificate of Completion to the interns. It
must also be ensured that the certificate is only disbursed by the partner
company.

PORTAL QUESTIONS

103. What user types are allowed to access the portal from the industry/company
side?

The following user types have access to the portal:

» Company Admin: Responsible for setting up the company profile and assigning
a Nodal Officer for the company and network entities and overseeing the
company's internship plan.

» Nodal Officer: Serves as the single point of contact with the Ministry of
Corporate Affairs (MCA), manages the internship plan, assigns HRs, and
handles grievances.

» HR: Manages internship postings, oversees applications, and assigns mentors.
» Supervisor/Mentor: Point of Contact for interns. Responsible for managing the
day-to-day activities, learning and development and workstreams of the interns.

104. What is the role of a Nodal Officer?

The Nodal Officer serves as the single point of contact for all communication w.r.t.
the Prime Minister Internship Scheme. They manage the company's internship
plan, assign HRs, and act as the appellate authority for grievances.



105. What is the recommended number of interns which can be assigned to one
HR?

The Ministry of Corporate Affairs (MCA) recommends a ratio of 1 HR for every
100 interns.

106. Can network entities post internships on behalf of the parent company?

No, group companies, subsidiaries, associated contractors, vendors, and
distributors cannot post internships on behalf of the parent company. They can
only post internships for their own organisation.

107. How can Company Admins view grievances registered by candidates?

The Admin User can check for grievances registered in the system by a particular
candidate against the Parent Company or the Group Entity.

108. Can HR users see the number of supervisors created for their company?

Yes, HR users can view the number count of supervisors created for their
company.



N0.S-65025/01/2024-SS-I1
Government of India
Ministry ol Labour & limployment
Social Security Division
okok ok

Shram Shakti Bhawan, New Delhi
Dated 27" September, 2024

Office Memorandum

Subject:- Legal clarification for the PM Internship Scheme regarding applicability of Labour
Laws on Interns-reg.

The undersigned is directed to refer to Ministry of Corporate Affairs’ communication
No. F. No. CSR-13/29/2024 dated 18.09.2024 on the above mentioned subject and to state
that the issue has been examined in the light of provisions of EPF & MP Act, 1952, in
consultation with EPFO.

2 It is stated that EPF contribution is payable in respect of employees employed for
wages in accordance with the terms of the contract employment (section 2(f) and 2(b) of the
Act). The Payment of Wages Act 1936 also, states that wages are paid in accordance with
terms of employment, express or implied.

“Thus, the terms of engagement of a person with an establishment is the crucial
determinant whether the amount being paid will qualify as wages or not.”

3. Reference is also invited to M/o Corporate Affairs’ letter dated 18.09.2024 wherein it
has been stated as “The infernship would not entail employment for wages in any kind of
work. Further, the internship allowance of Rs 4500 is to be paid by the Government of India

directly to the account of the intern”.

1. In view of the aforesaid provisions and above observation of M/o Corporate Affairs,
for the purpose the PM Internship Scheme (PMIS), prima-facie interns do not qualify as

employees.

This issues with the approval of Competent Authority.

Cidesr

(Sudesh Kumar)

Under Secretary to the Govt. of India
e-mail : sudesh.kumar73@nic.in
Tel. No. 011-23473009

To
Ministry of Corporate Affairs
(Ms Himani Sharma, Assistant Director)
Himani.sharma25@gov.in
5" Floor, A Wing, Shastri Bhawan, Dr RP Road, New Delhi.
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N0.S-65025/01/2024-SS-I1
Government of India
Ministry ol Labour & limployment
Social Security Division
okok ok

Shram Shakti Bhawan, New Delhi
Dated 27" September, 2024

Office Memorandum

Subject:- Legal clarification for the PM Internship Scheme regarding applicability of Labour
Laws on Interns-reg.

The undersigned is directed to refer to Ministry of Corporate Affairs’ communication
No. F. No. CSR-13/29/2024 dated 18.09.2024 on the above mentioned subject and to state
that the issue has been examined in the light of provisions of EPF & MP Act, 1952, in
consultation with EPFO.

2 It is stated that EPF contribution is payable in respect of employees employed for
wages in accordance with the terms of the contract employment (section 2(f) and 2(b) of the
Act). The Payment of Wages Act 1936 also, states that wages are paid in accordance with
terms of employment, express or implied.

“Thus, the terms of engagement of a person with an establishment is the crucial
determinant whether the amount being paid will qualify as wages or not.”

3. Reference is also invited to M/o Corporate Affairs’ letter dated 18.09.2024 wherein it
has been stated as “The infernship would not entail employment for wages in any kind of
work. Further, the internship allowance of Rs 4500 is to be paid by the Government of India

directly to the account of the intern”.

1. In view of the aforesaid provisions and above observation of M/o Corporate Affairs,
for the purpose the PM Internship Scheme (PMIS), prima-facie interns do not qualify as

employees.

This issues with the approval of Competent Authority.

Cidesr

(Sudesh Kumar)

Under Secretary to the Govt. of India
e-mail : sudesh.kumar73@nic.in
Tel. No. 011-23473009

To
Ministry of Corporate Affairs
(Ms Himani Sharma, Assistant Director)
Himani.sharma25@gov.in
5" Floor, A Wing, Shastri Bhawan, Dr RP Road, New Delhi.

w
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Avoid Using Someone Else’s Mobile: Don't
use a mobile number that doesn’t belong
to you or is not Aadhaar-linked.

Incorrect Infermation: Don't fill incorrect
details in your profile.

Password Spaces: Don't use spaces while
creating your password.

Inaccessible Email: Dont use an email
address you cannot access.

Muitiple OTP Requests: Avoid clicking
‘Request OTP" multiple times, as it may
generate several OTPs. Wait for 120
seconds before requesting new OTP.

06

07

08

Large Files: Don't upload documents
larger than 7 MB. Also, avoid uploading
high resolution pictures directly to the
portal.

Exiting Mid-Registration: Don't exit the
process before completing all steps,
especially before setting up the

password.

Sharing Sensitive Information: MNever
share your password, OTP, or DigilLocker

PIN with anyone.

(09 Wrong Mobile Number for Aadhaar: Don't

use a mobile number not linked to your
Aadhaar for verification.

S Please provide your valuable feedback.




Do's & Don't
(Candidate)

01

02

03

04

05

06

07

YOUTH REGISTRATION AND
PROFILE CREATION PROCESS

Check Eligibility: Read the eligibility
criteria carefully from the guidelines (Top
left corner of the portal).

Keep Documents Handy: Ensure all

required documents like Aadhaar,
educational certificates etc are ready in
PDF format (less than 7 MB).

Mabile Number for OTP: Use the Aadhaar-
linked mobile number for OTPs.

Strong Password: Create a secure
password (at least B characters, with
upper and lowercase letters, digits, and

special characters. Eg- Abcde231*).

Set up Digilocker: Download DigilLocker
from Play Store (Android) or App Store
(i0S) if not already set up.

Complete e-KYC: Follow the e-KYC
process during profile creation and
provide your consent for moving ahead.

Provide Correct Email: Use a correct email
address and check your SPAMIJUNK
folder if you don't find the OTP in your
inbox.

03 Complete e-KYC: Follow the e-KYC

process during profile creation and
provide your consent for moving ahead.

09

10

L

12

13

14

15
16

Accurate Information: Fill in all mandatory
details accurately and keep all your
documents ready.

Address details: Ensure you fill your
Permanent Address and Current Address
correctly.

Internet Connectivity: Ensure a stable
internet connection during registration.

Review Before Submitting: Double-check
all details, specially education details,
before clicking the 'Complete Profile’
button. Also use “"Save” option at every
page before moving ahead.

Bank Account Details: Create or update
Aadhaar-seeded bank account details
before November 15, 2024, to enable DBT
under the scheme. Do reach out to your
bank for verification, if required.

Download your CV after completion of
profile.

Raise ticket in case of any technical issue.

Watch detailed videos and read manuails
for assistance in profile creation and
application.

Hind
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Don't Ignore the Opportunity Limit: You
can only apply for 5 internships, so
choose carefully.

Don't Skip Filters: Avoid applying casually
without using the available filters.

Don't Rush: Don't apply without
thoroughly reviewing the internship
details and requirements.

Don't Overlook Deadlines: Do submit all 5
preferences before the deadline displayed
on the portal, as updated periodically.

Don't Forget to Confirm: After clicking
“Apply," confirm the application by
answering the questions and submitting
consent.

06

07

Don't Withdraw Without Thought: Don't
withdraw from an application without a
carefull thought.

Don't Ignore Notifications: If you don't
consent to SMS and WhatsApp
notifications, you might miss important
updates.
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INTERNSHIP APPLICATION PROCESS

Read Guidelines Thoroughly: Understand
all steps before starting the application.

Choose Preferred Internships Carefully:
Utilize filters (State, District, Sector,
ArealField) to select 5 internships. Make
full use of filters to personalize your
internship search.

Explore All Opportunities: Use the “Select
All* filter options to explore a wider range
of opportunities if undecided.

Check Application Counts: Monitor your
applied and remaining internship
preferences (5 total).

Check no. of applicants: Do check the
number of candidates who have already
applied for the internship you're
interested in, to make an informed

decision before applying.

Review Internship Details: Review the
internship details before applying.
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Answer the 3 questions carefully: Take
time to answer application questions
thoughtfully. Refer to “Model Answer” if
needed.

Read Declaration Carefully: Ensure you
read and understand the declaration
before finalizing your application.

Enable Notifications: Consent to receive
SMS and WhatsApp notifications to stay
updated.

Submit Feedback: Provide feedback after
submitting your application and rate your
experience.

Track Application: Use the dashboard to
track your application status.

Raise Grievances if Necessary: Report
issues clearly in the grievance section by
selecting appropriate categories.

Check Dashboard: Check your dashboard
for a detailed overview of your internship
journey.



